
  

COURSE 
Beyond Diversity:  

Cultural Competency, a New Skill Requirement in the Legal Profession 

FACULTY Wilhelmina Tribble,  President,  Lowe Tribble & Associates, Inc. 

DATE/TIME Wednesday,  April 28, 2010     Time: 1:00PM – 5:00PM 

 

1:00 – 1:45 

Segment 3:  “Culture. What are 

you saying? I don’t get the real 

meaning” 
 

Look at the diversity movement and the transition to the importance of cultural awareness. Participants will look 

at the elements of culture that make one culture different from the other. Time will be spent on studying cross 

cultural dialogues in scenario form.   
 

 1:45 - 2:30 Segment 4:  

“Cultural Competency.  How do 

you measure up?” 

                

 

Definitions of Cultural Competency and Cultural Sensitivity. Introduction to the 3 elements that make up 

cultural competency starting with “Element One – Awareness/Attitude” 

Awareness is the consciousness of one's personal reactions to people who are different. This requires an honest 

assessment of one's biases and stereotypes. Social science research indicates that our values and beliefs about 

equality may be inconsistent with our behaviors, and we ironically may be unaware of it Participants will have 

taken the Harvard Implicit Association Test (IAT) on line before coming to class. Participants will examine 

personal biases, etc. 

 

 
2:30 - 2:45 BREAK 

2:45 – 3:30 Segment 5:  

“Cultural Competency. How 

much do I know?”  

  

Cultural Competency: “Element Two – Knowledge” 

One can never learn everything about another culture. However, acquiring knowledge about other groups is the 

foundation of cultural competence. Participants will examine and discuss ways of gaining knowledge.  They will 

also experience a comparison of the difference between U.S, culture and that of other countries which make up 

the co-cultures that exist in our country.   

 

3:30 – 4:10 

Segment 6: “Will I ever do well 

at this?” 
 

 

Cultural Competency: “Element Three -  Cross –Cultural Skill Building” 

A look at the potential impact of a Judge or attorney’s personal culture on decision- making. The Skills 

component focuses on practicing cultural competence to perfection. For example, the skill of reducing personal 

defensiveness; that is, being able to NOT respond in a defensive manner but to accept the other person’s 

perspective. Participants will examine many cross-cultural skills and determine which will be most beneficial to 

their success as legal professionals. 

4:10 – 4:15 STRETCH 

 

4:15- 5:00 

Segment 7:  “So, what do we do 

about it?” 

 

Developing a personal roadmap to become a more culturally sophisticated judicial circuit that includes personal 

growth and assisting colleagues in avoiding the perception of unfair judicial decisions. Practicing cultural 

competence is a long and arduous process. Patience, practice and perseverance are the key elements. 

Course Feedback and Closing  

 

 


